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QAN YA (Chapter One)
ARASE @IS ARIE @ GF g

(Organizational Strategic Planning and Its Importance)

\'g|§l$| (Introduction)

‘@ ARSEART TH VY GF0] TRIZ - TP @TRE SHRAT W7 GFH-SGIHCR (Svoo-
>588) TR ICTRA | AW AFA GIRCAS ARTEIR Fg SR T2l Faco #A1f |
T Fied O O INEE ATFEA! (o IET @R AR AT Fare AFCO
;T8 JBART (T AP ARFHART 4 AL | AR FeTo] @ ©Y GF6] ARIFA
YFF T2R2 97 FF ©f T4, IR ANTH oT%7 8 Sl TGi(e of T JRBARNS T |

LI TRAGTNZ AFE I @, TRAIC TP 8 [IGA o a1 Ty oAfwg= «@fo
ST afe | O @ @FRSIF A TSI RN @F [FQ sfewFHwEw gt
2D @S - Tl Neroa & &AfSfG AAStTa &y SAfFFa T Wit | Qe Ty
MRANINZ VST ARATTAT FHCH R Lol e ACF - T AN (6 AT @R TRATTHT
T @ SCRHPTR R O TG0 G TR AMeFe ¢ S (R WS @y [<aw
T AT |

TS SAfFEA wPgel; SRR W3R e Gt 935G wfbe e =re #iit7 - [eie wg+
@ (=10 RIS G | (PRI TRAGASER e 712 ea (T (FC Ao AT @
A (PRI AR OO Coff @rrrs AfwET @R | g g ewefd
WA WS (T ©f8 @ LN @74 | et & 47 WY SRl wfefie s
IR CHFC | T G SETAT S I F =0 908 T |

FCATT (TS AT 2T G55 G Wlert; A FRAGC A/ e/ Flle s
RO (7 | 92 SRR T ST FUCFTE QeI S QS [l o2y 3
TRAFVSTAT FCEAIR ARASTF TP ATFFA FACS AN |

(PETS AfFEAT S (what is a Strategic Planning?)

TR ARTHN 2T B ARASE GG FEG; AN TRIAS SRR, IS
Wz ova, MY 8 W, FEG ARBER TwTol 4R G5 e S0 @ RS T
IR R RHET AT GFML FE FAOR (FF AOF T TG Gy, SIS
TEIT WEGCAR Gy FARToed TS R AREe Afita-sffgfon Ay AR
TRV AT ST s 9 et eraraaa aaeteTe el |

I g Seifieere? ofares e qie (1 R TH TG I G
TRAGTF TN TWR (T IF 2MCFA Q2 FA00 J ©f (™ FCF | FHIH ARFFN
2SS 8 SIS TP ACH G37 2lfsp] Fare el 73 | «ff TRadTF
S FCER S 25T F0a @k @2 A 2RSS wAffgfeq e Aot A3 e
G e s AT ¢ SrEEaT ARKST I AT | TATG, FRAGT (AT GIT @
SRR (@ 1T 8 TPTPTR ofee 0 @R ©F INLT ARG 98] 8 ATl
SZTOR S (AT |

@G FEAF TN ARTEN T e QIR T A (@IN RNV FTE
ARNSTNE Fol, FIICAN R GF FHPIG '@ FRFAT FTHCF AT &I I @7 ARERPTR
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AR 01, G TR (e SRR e e A= efares s grera

v few @1 ot RS ANRE T@, @7 I 8 TR TG ANCHA TS
TS I, GFIIN FRASA SIS ol @ Sere R =42 i 307 |

RS W‘{W G (FETS FEARSER ¥PQ (Importance of Strategic

planning for NGOs)

ST FRAS A &SR ACOIR (PRI TRAG, QNS 3T (=G 8 YA IRAGTGC
TAre AN @Gl | Gt By SFREIR G2 T, TR (PRSI TRIASCAR ARADF AT
Tafod Grs sFged | (FEPTS FHARPETR oG LTS fazmol:

5. T I @FETS R G TR PR F1 Seapifs oitg pers TR
36 | @fS ARFOT TN e 8 fo* BT T @R e e @i FreTw
e fNT 6T |

3. G35 ST (FHETS FEARTEA AP FRASCR &) AACHCH Ol FTaie @rzet 1 A7 |
@ @ AR A1 2~ Tenar TRasta foxe Srard T Ae! Amewst [Neme Fare
A | O G5 TTIT AREFA TRASTTR @it IR e e Fer 36 |

0. GFfG FHETS AT WL, RS TAFTPINR SIHA ARS8 SIS, AT
R W STE OF GIRElT 31 FACS AN | RIS T, GEeTol, A 8 g
(SWOT) Reeel It (@IN TRAG OF Fews BHfFe I AT Ired Iee
=TT AR O (T GINCS #i1Ca | @R A%, Siens 24 1 = @PrepR bie
FACO AT |

8. (IS FEATEAT W, Nffe @ SE" S G I FAAT TRAGT ©f
A0S AT | SRl SR (F*ETTS FHARTIEN SWPACE Sl 361y AT 8 TR
BIFTCa QTS #M1td | @ft FGENCE WS @RIl ¢ FIfwfEre 0 9ol |

¢. I, O 8 FPTHE IARY € W (G S TG = (RS ARFEAR
AT |

Y. (PRI RISV OItwd [N € APTAg FGAl Face AT | (@I e
SRR & ACE6 R G- GF SJAPTRR TARSI JIR FACS A1 |

q, RIS AT WG O T TS 21T IR (FIF FCGH CFC@ S SARMIR (W5
27 | G5 ARISEF G TS T R NPTPIAR TG WHo© T |

b, IRANAT TECNAAT € AL TRy AFCS AT GR O] TG Gy TRE 8
ARYETFOI B FACO AT |

5. @FETS FARPEA! ARG “RTOa A Ao B FECe TR A |
ﬂ‘:;?a%ﬂzwvrawvxmw G5, FRAGTA I GT® fea WG Fyedet 2
8CI |

So. (@FETS FHRTE Aot et Tewife aea, wwgrd Rz (e 79 9
SRS 7 T FCT G TEeIK A0 |

33, (TS FHARTHA FFAE IRIASR & wPgrdl [ ¢ frparetm e 72 facs
RS ;TN @FQI ¢ Wiy o ¢ IR TN 2 re et T |
@ e e o e fRaee R (e ereene o v | gzed foa A
e AR GO ACH T GF G A P& (A 9 AFF [ G 92 oMo
FACOS TRAS F(H | GO FHFAO[ ¢ ol [P FCF |
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3. TS Pale 8 TR A¥HE FIEGER NN NN @R T e Fares] ANl T |
RO ©FFT SRS '8 IS e FACS A IR I AFHo 1S A |

SO, (RS TRATT ST FHCPH PR Mo eifstaifroree »fifgfors or sffaur
S IS AR | ORI Frama oF oS ¢ PRkl @ Fare «mw ek A"
&t LA #7M® FHCO AT |

58. ARTACT GBT T T @, TARY FHIHET Q20 I (@A TRASTIE SICA FAFeTOT
@ e I FACO AT IR W ORACS WS TS @ et 20 lHITa (@S AT |

TS ARPENT FTAIS

@S AfTPEEE SO AR W PN TR Bl Y92 eFGd | (PRI
TR T RIS (FG ROAITeaq FTRS AT SIS TS 2B FACZ;
T FTHETTS ARFHA ORI RSl I, A “fiFgaa ofiare swerore [ive @
2CF | O ET 8 T 51T 2ARFeHT Al FEFRe JFAifs SRt Fh0e 2A1ea:

o IR (FOMMTR GO (P MO 2 TRAT (T9g ¢ THON FETHE «T
@S ARPHENR T Ao T | @] Afem of sremRe @R TRmR [oe
TR ARG ITRAGTT SHOA TG FHoCHA | ARG oS Fae oeweag fte 73,
12 “Afgel alferr oiew sifse)f sremzd sl |

o RN FAHA “fTFFNT e SRS 201 (FHETS ARSHA GFAG TUFL 7T
(I, TLF IR O FCeens 0T @=el IRBIART FACH | 4 & FAerd 7 Sexmze fqfoe
FACS I | FANCECP AL ARTHNG @=el FACO I AR O Afe IS
TRAGTT Y AIEE AL WG FACS FF | I RAG FRAT (FIRENS
ARPE @2 @ ©f f5F NCST AT N FC, SR HAIH SR FCH (NRICS ARG 0 |
T ACS T @, FRIAGTTR (TG 8 T FHFG| 9 FRASTTR Gy 7, 97 I
TS SR MR 2T | G G TRIGTTH FACMRS TS SIS 20O (A |

o SRHIM RTAE!: TRASTHR SRASIN T (FHCRITH IR ©f Gl $FGo | ORI WA
JIR (ATF I LI I, AR ST IR (ATF N LI FEA - @ T8 Ol
Ao S NPT FACO X(J | O A SNCGAT NI JHCS SRCI IRASTTT
WL TN N FACS G | GO ACEDNE LGS TRAI SRS AN
e 21 TR |

o ARFFNT 2T € ARESF o FF=: ATg afFm [8 7=e 8 MY A
To®, FH1 3 TAR, Amfs, Givel 91 REA-ANdrE «fttes s wfoes 21 Tow
T | @8 @ ARPEAT SR FR AN WA=l @i T4l | OI% 5755 A4
THIE IO LT TS I G0 PTG Age! Moo a1 T |
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@S S (Chapter Two)
(TS ARSI 4191 '8 THAFTPTR

(Stages and tools for Strategic Planning)

@S SAfiegaR [Rieq @t

TRAGTT AL 7% @ Tl WECd Gy AW s AREE (o2 (TS

AR STy | TR (ol 8 Teoq F$orF «ff Qe STapleT @R FCEA | FICT

T AT TS =9, MMQWWWWQQMW

JARY (T, 77 8 Srm*ly [ I | AGRAS (@FHEre ARTEN © - ¢ =7 I

WWWWIW@W@&?WWWWGWWW;WWﬂﬁ

AfRTa-=ffEfs Jay a1 7o ATt & | TS AR duTe ¢ft «rt 2

S, IO Y[ FHoAT: T A AT AT TS @ AR0ET TG T &l |

3. OREre Sy TNE: TOAW Oy TARASK {Roltad M4 Sfqayced Faam Fd@e
41 |

0. ] 8 Try e I9u ~fEfgfs [ravar ofares Fa7 8 Aepifee T @
TS W S G T 8 Sy 5% Fare =0T 1@

8. JRIR: TF @ TCRr*l] GG T RS FHCFAT ¢ PG ARSI TN
FACS T(A |

€. FURE: ARTEA 8 OF IRARCT IARY PR FLCH TR AoF #t *IfRbifers
R & A1, 9 O J[MS ©OF FF G N F I @ACS AT OF G FHRN Fl
SR |

@S ARPEAR LR
qrof -y« oifafefs fRoaea
ol - R @ IRSCAR FUCA @ FTvle S/ fofereare!
g - 0 : ¥7-47 f3fe tofe
qrr - 8 firi-a ffs tefar
Qo - ¢ : (FTETS 7T i
ol - b : IRIGCAR THNS! '@ TR FRA
Q71 -q : (TS ST QO
qiof - b 2 (I Qo
gl -5 : FIE@T Qo
g - So: Io3/H*F @ O ABIE FAR A< izroad
qrof - 3y : U U G| JRBIET FAT 200 O et

WWWW
wifRwl fermeiel 1 g sTceEs (@i e e e
TRANSTTR AN o Fworet
AT oG (SLeafos, Aeatafos, O AT G HETS)
TRISTTR ST P 6 TRFS
A CRIAT ARPEA GR FETIS ARPEAR 1<y Sl
@S RIS/ - MAITT TSIB T S, JON AIG[ HPF G, I @
STEZIRCS)
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«ft [feg I A1 = AR ST=efre! 3@

IR TR RS S g F1 AR

GfS MAGTCF 2RI G2 (&N FT& R F 1 31 U9 Tz &7 [aeg Agwer
I A

24T fofere FIGeT AETs TRl I |

@S AfRTFENT TN ARFENT T @ T ({77 [Ivaw Wee TS -

FORF M AR
TSI FFAG R FOFF MO I 20O AT ©F SWTe F4I
AT eFfS
TP fafey Tk /amgpm
TRAGT TS AL AL D
@FETre ARTENT T fOfes SRR (Strategic Planning Results-Based
Framework)
STF) ¢
Ty (TR RIRER 5% (indicator) | 95 ABIZ I TAR
S. S. )
)
2. 3 )
)
THS Q¢
Ty FT*EPTIR BRG] 5% (indicator) | 95 ABIZ I TAR
S. S. )

@RS AT TIZ© TAFAPIR (Tools for strategic planning)

IR ARTFEA TAFAT AT FEL GG O (FE (ol T IR | (@HFS ARTHIR
T SIAF GACE BT 8 FAG JIEF TN 20 ACE | TG @ MIAG AAF I A&,
AferaT @ TP FIRF FCH O @FPIO AARPFA F6F ACE | OF G 9O (=16
(RIG RIS ST ToIFael @ “1wS e A= a1 ==:

>. Visioning (/%7 1 3¢ fgq <1): ofkare uafl «#7 ez o 3917 oy @B Toreaell’

ARG 1 -] | R

T G0 0T QIETSIT WA AT (brainstorming) - FF TN TRAT STHS
TH] R IR T T €I0F | @7 TN g Gt Atad Teq sl AT @,
VR SRS (@, © A ¢ IZEE ML) TRATH JI OG FACS B2 TRATACE (P,
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I SR AT (FF AT (7T A2 FIET GF T (O FAE? OCMF G '@ AR
I ST APTA? TS R NI TN (AF SRS TRATTF T |

SfEre T A 7Y T FAT oFG: AN O TS 7y e AN TS
ARFFN 8 2MCF Q2! T FCH | TRAGT (FI (P (A AT A2 FACS A O
e TS STETST FAT | NG T AICCE AN o= FT T, OCF o175 Al 7Y
fgaeael SR AL T T4 QTS A | (T9IW IRIASCAR W27 &lfs et e @
FreNaE Yo a1 TOM® e FCE; AT T IRASAT & BPTIS ANCHA 2ol
T AR | B TR T TR AT Togf T [RRFSHET A1 FCF; IR WS
@ TR 8 TAT 20T SITS TS T |

e 7% 37 39 afeE: ot @ T=erie W TEs, WA T quRaie @
THRIEF (17 Yo tofd Fare fFROT wFor ATAE A0 | W AACS I @ &9
fRaael A1 Yo @ = @ ©f WIS IR WA 2 G0, GFE A IRAGC
TRAGE & O ffarieee 27 | i e @I AN Wy I @2 ofEre
50 41 AT, O ©F ABPTHS 2 | I & IR (FOICHA 051 Xeot [foq epy
QTO AlCH:

o S ¢ IRCAR WL A/ SAHFRT FRAGACE (FI I (TLTS HIeT?

o IRAITTA T T TOAFRCSIN FAT 22

o Sl SN A FRIAGTCF (FIF FIBCS (MATIA?

o (@ oAl @G Rex faw et a1 e e bifve?

o IO AATRI A =T NErw FACI?
TRASTT (O T 7 TG CAATH AT, STSfP SRHeIPIAT ey fover 2] Feifoian
FAE | TOHY 28 T IF VOIS (NG A =, ToF 1T AT 5o A | SRR
TR TeR/ VOISR HRL-SfRdl SCH1/[od Fare AT | SN[ Ol
(B TS *EwR 3 BF Faea | Motora ezl Rfo/fmme o v ow facsa
et ST AT =3

YJ =G O IR FACO A IS IR N[ =S JACS A |
WA SRHAVRCC G ST T € SFEaAT Fl

R (0 A1 I

TON T JIRT FCI T4

Ik (CERUIETCH

SEI: ARG J& TRy 92 Sweng 79

TS Wy forTige FTRNEE: V7 45 94 Qe alfefs 3% s APIF, Ja%! A1SAF,
Rt '@ Se=IRRCelT AT AR |

3. PESTLE Analysis: 3zea wfgsft e soocaa QR [aqewe a woiocT
IREIF Loie FACS A ©f 7o TR & «fS 9o wpgad Tozae | I87=
e e &N, IR M OFAWR, JP-AMCET 8 FEENE G, FREGER
TRRA 97 8 e Topifvt A ey «ft o ST @ |

GfS IJAET @FE: MAG ARET (T (P RIS I S|
(TS ATCH ©F T FRIF ¢ LTS | @ [{eeaee e et Reaor w1 =2
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PESTLE

Political (I=afeF): @7 WF AR THFCIT N2, S(MoF@Al, IO, ©rel,
A, fSD W WZ, w, T | Areated Rt AN WA
8o ¥ o (0o AT |

Economical (SRafex): MASR I3 wdAife m@Ee [@aw, @@: e,
S, SRR AN AR, Wl Qe (wa iR 7R, W1 [T =29, miftEts,
I R, R |

Social (=) @t Tcer evfers e, e, gigefr, @m [Rew sreem afsgy,
370 MASTT FHETCF TSI LTS FACS AN |

Technological (23f&re): s &feq e ¢ s @e |

Environmental (2ff@): «ft fs aw a gor (@ e 2ta, @@=,
CERIRE oY, B, G - [ IRIASHR IS JAFOIF O K FCo A |

Legal (Wi2F7e): wigae {Eeaa Wy e [foy [Rfqwe, oorm, Smeam,
TRASC o, gy, fe=orer, woer Senfn fac sted afe, ereifE, @R
ebfere e, @, Fe<if eearaie, To7ifw |

Thfe Raget Bfre Ta™ 77 o5 ¢ Tole [reEs 0T AT A QST FRASHT
Tol I 407 LS9 (TR |

TRASTR TR 8 7 e @ @ ¢ JfF (SWOT) fReeret

R 8 v s g @ ¢ 3 (SWOT) Resae wicasfo s wAfvagae afons a1
T | TS TRAGTHA T IRASA STSq AIeTS! 8 FITOT R IR (AF ™ @
ouf F ez ©f e I | 91 T 23 =

External factors

(AT 2= [ww)

Strength (37 <) Weakness (781 79)

Opportunities (™) Threats (24/%)

Yo
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e ¢ 7 s @k At ¢ i (SWOT) Reasees wg: @ Te SRAST (7999
TRAICN T Y IS5 AT 57 Lol FACe 2IT; T To Fofe I @R TRASC
TS 8 BT AN (@0 OR Sfre TR ot TS AT | @2 O 45
TRAICN (FOIT TR AR S T (ifes ¢ FSammy oo /e e, 7 Toin fofe
I T AFF AR, FEH I A AAETR [RA AT @ T T @ e
AT T O (P 470 |

e 8 73 fras e e 8 9 (SWOT) Rese @eors 1 2=
g (@ MRANGCR fooraa 8 AR AfT-fRfTem Tv7 reRed viE-re Fa = |
VTSl '8 FRETO] FRASTA NON@Ae AW R M 8 T IRAAOTTA IR0 O HIRATC*

ARSI TOTETe St (2t 2 =7 |

TRATT oot 2T @ O, TR (SR WAy 0T TR A 8 G
N RAFIGE SEAB FC | HASHR T T e S FIOF FACAN T AR
73 et I el am; AT F0a ARSIPIOrFERe #fRitaee wagd TR Afwga=
LT TFeTS] S FACS AT |

MASTA AR SRR (0@, (o1 8 I AfSraifirony=e e ar Ak B
S ¢ I +[© FACO I HF G ST B FCA (AT | O A= 1 ey
FACO ACPA GR @ CFCG 9 (5T @ I @ACT AR OIF THT &g &AW A |
AAIT ST FACS (AT TRIASTT F© T F 20T WBICS 2I1TF OIS RCI5a1 303w | FT
TRATCT A v, H4eT e, e ¢ gfs - @2 oS W [Reapaa @R e ofare
TS @ FEA (L P AT | G FoTo esTe ametet Rese s (e 23

o ETSl: «ft TP TRAFT SfSADF W ©F TRAGTHI 77 8 TTwr=ly ST AZTST T |

o VETOn: Ut =R FRAGR TR AT ©f FRASAT FIFS %7 A1 T WG AT
T VIS |

o ST QOTE TR AIRCAA f47%; TR 997 AR SIS e A 1; 5§ of oot
T 8 PRGN Al To FICE TS 217 |

o TF: AT = IREA (ST [TW A AT (FF IHGNE I A Ffoe
FACS AT | @ @I 2 Q=R (F J1 8 TARPR F Ao A [T
1 Tbs; ACS A B3P (AL I JoTeel “Ifge a=el 1 7 |

8. Affinity diagram (GRRTHFIY): CEBA-ALCEAGTR TGCT &A1 f=MeT o2 @
TATGLS OIS AT N WWBON TP AT A FCA(G SICaT ©ft 1 2 ACS ©f
ST FICST AMNCH I JIG I A | A5 o5, FRG@N A @ Siee eeis
e e [ weet a1 @it ot @ STSEw 40 T |

T GFG: AT I 8 VA s @ et @ 3 (SWOT) Resaeets straew fifeg
T 8 FRGCER R Sl 9 2/ Q=20 ATE Sgee ‘0o 21t | qote ey
Vel A AT O I RS GIGMICS (FEEIS o7%5 [=Ee FACS A | TS IRIAGH
fray fofer T MdRers F0e It | BWed RO 91 17, RIS I 8 FIa
= @ [ ¢ IfF (SWOT) Resaee afn (nat T ¢ofB7 Srer e a1 Fers azel
FACS TS GT CFq G5 JIEF 0 AT OInd SWIfHFR ¢ (AT Soft aww T
S I |

b
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. Stakeholder analysis: < SRz A1 SRHASA KT A FASIF T4 R
2ACF | TR TG Z IRIAGCAR FRGCHR AL 5 Il AEFONI I &oS Al ITHA
@A @R Y REE TR S TF(E OIFPE 30 Ond O FOpT ©f [rael
T | SRHSH AT FEIRTR RO & A1 T30 Ao FECR | OF M 7RG G35
@ 21, Ol (F1 WM T (FeT FOfGre [Rana1 w1 | (@, 2TS S ©Itne 2elq
ToCETS CHCeT S I

SR G SRR SR, [, I Tonifa [{eawar w4 |

@W—Wmﬁm
SR PR (AT CRT AR | FRASCTR I iz oI ¢ epiifie =
AT ACAN- A6 S A 2 =7
@ AfeEal e s’ 40 I
B oRI-CoeT 6 TRARTCI T 2® 27
ARPE F 8 T A AT - TS TSI ZOTAATS AMA FT=r=Aema
i IS
ISR G 8 LTI TeTe TN @Pg 2
«ft SRF2 MFS, ARME 8 FNRG-37@ 20O 2(F - TS ARCES R IR 8 T AP
aft frema i, afsr ¢ AfiiReem et swem ¢ wel RIE
ARTFTOIT TBIR-AZR ¢ FHFE 5 Fa0e 207
FUNG TS Tl TFN GoA 2 F(F (FHEATS ARGFF A1 FACS (A |

AR, (PR ARFEA! T AACS 2 | FAe At T @ FoF T 20© A,
o9 fecer freriE 9l 9181 | TS (oG W ¢ AfSRT =&, TR ACH Twieel B =,
SR TR I 8 (R, S [ (ACF FED(0 W45 FACO 27, IMS O TP q©
G T OF WAGNTEE @S @ wPg e 557 1 Bfow | RS @ R Y Gies
ATFEA TAPTEL AF0 HAHF (T |

R
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W I (Chapter Three)
TS ARPEAIR @G TAMITTNR

(Important Element of Strategic Planning)

e /FICeR AS (Approaches)
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December 2018
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(Our values for Sustainable Organisation Development)
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(Organizational Strategic Planning Format)
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GFAN (S R THT (ST T O AT AINSH 8 FNGAG IR A
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AR I 8 NS (Organizational Values and Principles):
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(Reference)

v

. BIffR 2[CG FICCETR (F*S ARPFA (05b-20%0)

Q. A TAAAHAZC (G2 MRAS T Tyaer, BIfeR TS TG, [ 2009

©. Strategic Planning for NGOs: A guide to understand the basics of
Strategic planning, www.fundsforngos.org

8. Resource collected from different websites
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Gender and Disability Inclusive Organizational Strategic Planning
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About the Handbook

The goal of this Handbook is to enable the Disabled Peoples Organizations (DPOs) to
develop their Organizational Strategic Plans. It is an output of the workshop on
'Gender and Disability Inclusive Organizational Strategic Planning' organized
by Turning Point Foundation during 20-22 March 2018 with support from the
Commonwealth Foundation. A total of 22 participants from 20 grassroots DPOs
participated in the workshop. Most of them were women with disabilities and men
with disabilities. The workshop was flourished with the long experiences of the
participants, along with their struggles and leadership, and also the vast experiences
of the workshop Facilitators. All of these have been brought together in this
Handbook.

Therefore, this Handbook is open for all persons with disabilities and grassroots
organizations. We are striving for Diversity, Equity & Inclusion for Sustainable
Development. If the small organizations around Bangladesh are benefited, even a
little bit, utilizing this Handbook, we will think our initiative is successful. It is the
first version of its kind and we welcome your valuable advices wholeheartedly to
improve it gradually. Thank you, Turning Point Foundation

RIS 63 STAIPTIRCG SIS AT (The Handbook is available at the following website)

www.turningpointbd.org
PNTVGCITR FIEGCEGH 7 S JBIIRS QFCHT FIIGCNT R R ePIS

(This publication is a part of a project financed by Commonwealth Foundation)




