(TOR ¢ AfS3fFe! HI ARANE NfSAET ez
(JRFATATH T TRAGCAR & IRF(T©)

Gender and Disability Inclusive Organizational Policy Development
(Compiled for the grassroots organizations in Bangladesh)

7

rgnumo
Workshop on i
Gender and Disability Inclusive _ .

Organizatignaldo | welopment

- Y.
&. [ 9.0 s)" 51

J
) f'.. i
Yy e

. e : i) NN
? 1 6 a Yoy T

= )
'.w ]

L? Commonwealth TURNING
%" Foundation ® POINT






(TEI7 8 efe3fFer IH ARASTE NfoT= Loz
(TRFATATHT PO TRASCTR &) TRITS)

Gender and Disability Inclusive Organizational Policy Development
(Compiled for the grassroots organizations in Bangladesh)

FAY d.0

(Version 1.0)

SR

(Supported by)
A\.

¢+ Commonwealth
‘% Foundation

FATSTIEL FIOCTHF

www.commonwealthfoundation.com

oif*rre Afdagar @ IWIAC

(Planned and implemented by)

TURNING
@ POINT

Biff 2Ita % FIoTEN

/T IFAIITT (T &) , AW ISHE | (STriNa, TIFI-530¢ , AT
(TRIZT: +bb 039-Y300500 , (FITM: +bb 0 HI8EIES, TII: +bb 0 HI8COCE
Z2=: info@turningpointbd.org; turningpointbd@gmail.com
STIPTI25: www.turningpointbd.org




TURNING
].'? Commonwealth ® POINT

‘% Foundation

(35, TRTST @ TR S, OI9R T (G2 GFET

Striving for Diversity, Equity & Inclusion for Sustainable Development

AP : BIfeR TS FroTe=w
39/ Sf=REeT (7 o ), oW Sifefe
(OGS, BIFI-59¢ , ARFTA*!
GIRIZET: +bb 05 Y500500
CFIT: +b'b 0 BIBENEY , TJH: +bbr 0 DD8CoCE
ZZT: info@turningpointbd.org; turningpointbd@gmail.com
GIIIET: www.turningpointbd.org

T AF : OTCHRF, 059
TRFE S IHAMAT ¢ GG SR SIS

g T EIREm T2
AT T @S

ST T

IREIRIE]

AR TR - Y T (W T 1
AT ogRYA : oo afEH
Bk S FIeTTHE-9

2R (Y TERYT : SNS {66 @ES
e fof

ST

'Knowledge sharing be open and development without barriers’
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- Our handbook is the part of the Campaign
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- INAT GF T FA MO /G MAGE ARDEN S Torm W [y
ST 8 ARG @ IR oA oo e A1 fWaew wr a9 =8 Jfey
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- R AR (7Y, 7T, TR 8 QY FHEWIR)
- RASTS T alfer

- e o st [ty
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- (AOF, OTS[ 8 I ARYPTR

- R el e 8 A

- T sk pfe e e v

- 6 e v

- AT OIS T, (g, SeyfEF B2 AT sy
- Wy ¢ fFrerar

- T afssw ¢ efstary
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W I (Chapter Three)
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(Administrative Policy and Procedures)
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=T NfoxE ¢ afemr =y
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- RN e (2FSDITE elfema @ 5ol Areifass BT, M Pl 8 I,
A @A, Bbe 2651w 1)
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WW (Chapter Four)
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(Financial Management Policy)
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AL G (Chapter Five)
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(Procurement Policies and Procedures)
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About the Handbook

The goal of this Handbook is to assist the Disabled Peoples Organizations (DPOs) to
develop their most important organizational policies and procedures. It is an output
of the workshop on 'Gender and Disability Inclusive Organizational Policy
Development' organized by Turning Point Foundation during 25-28 September
2017 with support from the Commonwealth Foundation. A total of 22 participants
from 20 grassroots DPOs participated in the workshop. Most of them were women
with disabilities and men with disabilities. The workshop was flourished with the
long experiences of the participants, along with their struggles and leadership, and
also the vast experiences of the workshop Facilitators. All of these have been brought
together in this Handbook.

Therefore, this Handbook is open for all persons with disabilities and grassroots
organizations. We are striving for Diversity, Equity & Inclusion for Sustainable
Development. If the small organizations around Bangladesh are benefited, even a
little bit, utilizing this Handbook, we will think our initiative is successful. It is the
first version of its kind and we welcome your valuable advices wholeheartedly to
improve it gradually. Thank you, Turning Point Foundation

RIS 6% STAIPAIRCG “INEA AT (The Handbook is available at the following website)

www.turningpointbd.org
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(This publication is a part of a project financed by Commonwealth Foundation)



