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(Reference)

Gender Friendly Organizational Development Module, Canada Nepal Gender in
Organisation project, funded by CIDA

Organizational Development, Module 2: Organizational Structure, Pathfinder
International

Planning for Success: Participatory Project Planning, Abilis Foundation, 2011
How to develop a strategic plan: A tools for NGOs and CBOs, Alliance, Core
Initiative, March 2007

How to do Strategic Planning, A Guide for small and Diaspora NGOs

Capacity Development Framework, Commonwealt Foundation, January 2014
Organizational Development, Jibon W. Gomes, 2009

www.turningpointbd.org

www.fundsforngos.org

... and some other docuemnts and websites
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(Gender Inclusive and Sustainable Organisational Development)
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About the Handout

This Handout is an output of the training on Gender Inclusive and Sustainable
Organisational Development organised by Turning Point Foundation during
07-09 May 2017 with support from the Commonwealth Foundation. A total of 23
participants from 20 grassroots Disabled Peoples Organisations (DPOs)
participated in the training. The training cheered up with significant participation of
women with disabilities along with men with disabilities. The training was
flourished with the long experiences of the participants, along with their struggles
and leadership, which has been brought together in this handout.

Therefore, this handout is open for all persons with disabilities and grassroots
organisations. We are Striving for Diversity, Equity & Inclusion for Sustainable
Development. The small organisations around Bangladesh are benefited, even a
little bit, utilising this handout, we will think our initiative is successful. It is the first
version of its kin and we will welcome your valuable advices whole heartedly to
improve it step by step. Thank you, Turning Point Foundation

SRPRFEND (NCoF STHIPNRCE NS I (The Handout is available at the following website)

www.turningpointbd.org

PANGLETR GG -7 T RIS AFCHT PRGN T R0 eI

(This publication is a part of a project financed by Commonwealth Foundation)



